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UN Women’s mandate 

 

UN Women is the UN organization 
dedicated to gender equality and 
the empowerment of women.  

A global champion for women and 
girls, UN Women was established to 
accelerate progress on meeting their 
needs worldwide. 

UN Women Multi Country Office 
Africa operates in South Africa, 
Swaziland, Lesotho, Botswana, 
Namibia 



UN Women’s Priorities 

a. Women lead and participate in 
decision-making at all levels 

b. Women are economically 
empowered and benefit from 
development 

c. Women and girls live a life free 
from violence 

d. Peace and security and 
humanitarian action are shaped 
by women’s leadership and 
participation 
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UN Women’s Priorities 

e. Governance and national 
planning fully reflect 
accountability for gender 
equality commitments and 
priorities;  

f. A comprehensive and dynamic 
set of global norms, policies and 
standards on gender equality 
and women’s empowerment is 
in place and is applied through 
action by Governments and 
other stakeholders at all levels.  



Women function effectively in the economy 

•  A focus on economic empowerment of women as it has a 
multiplier-effect that enables women to defend their rights more 
effectively in all areas of their lives: 

• Proven gender responsive enterprise development strategies 

• Advocating for inclusive business practices including procurement 
and access to finance 

• Stronger engagement with private sector, particularly 

 

Women Economic Empowerment  



 

 

• Beijing Platform of Action Reviews 

•The Sustainable Development Goals and 2030 Agenda, is a fifteen 
year plan people, planet and prosperity 

•17 Goals and 169 targets 

The Big Gains in 2015  



   

The Gender-Energy Nexus for Sustainable Development 

Adapted from IRENA (2015). Rethinking Energy 



 

• Promoting use of technology and innovation 

• Develop inclusive ownership models 

• Service levels 

• Customer payments 

Accelerating sustainable energy access  
through decentralized solutions 



• Limited (absent) representation , participation 
and leadership of women in the energy sector 

• Women owned businesses 

• Women in leadership positions 

• Employment 

• Procurement opportunities 

• women are the primary users of essential energy 
services in households and communities and can 
be powerful agents of change 

 

Why women entrepreneurs 



•energy planning development was  gender inclusive and response 

•skills information and social norms barriers for women 
entrepreneurs were removed and equal opportunities are created 
for women decent employment 

•women have access to finance, new financial products designed to 
meet unique requirements of women 

•women ‘s productive use of SE  was promoted and time  dedicated 
to unpaid care work is reduced  

Then 

•More women would play leadership role in promoting, managing 
and benefiting from SE 

What if… 



Thank you 

 

Investing in Gender equality and Women 
Empowerment makes business sense! 

 
Email: Ayanda.mvimbi@unwomen.org 


